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Why
Onboarding Surveys?

With so much on a new hire's plate when they
join your company, an onboarding survey
provides a systemized way to check in. It also
gives you valuable information about the new
hire experience that you can use to improve
onboarding. With all that on the line, knowing
the right questions to ask is important.

Each of the survey touch point dates ask specific
questions related to where they are in the
onboarding process.

What Can You
Expect From Us?

Survey links are sent to each new employee at 6
weeks, 3 months and 6 months from their hire
date. Results and recommendations are sent to the
hiring manager and HR (if applicable).

Sample Questions:

e 6 weeks: Is the job what you expected? Do you have
a copy of your job description?

¢ 3 months: Have you received the training that you
need in your role? Have you received performance
feedback?

¢ 6 months: How would you rate your relationship
with your manager? Do you feel recognized for your
contributions?

Our Philosophy

Our objective at is that every customer we engage feels like are only customer.
We believe that assigning a single dedicated HR consultant works best to ensure that we get to know
your business HR needs now, and in the future.

Your people are your greatest asset, and investing in them is vital to the success of your business.
Reach out today for a free consultation at

www.augmenthr.com

(416) 593-7999
getstarted@augmenthr.com



